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The School
Prior Park College is one of the group of Prior Park Schools which includes our junior school, The
Paragon, Bath, and our sister school, Prior Park Gibraltar. The heart of Prior Park Schools is the
encouraging Christian ethos which nurtures over 1,000 pupils aged between 3 and 18 years to
become confident, capable, compassionate and independently minded young people. With over
600 pupils, Prior Park College is one of the most successful Catholic independent boarding and day
schools in the South West of England. Set in a stunning location of 57 acres, overlooking the World
Heritage city of Bath, the college offers an exceptional and stimulating environment for students to
study, play and live.
The College aims to inspire and challenge every one of its students to prepare them for the next stage
of their lives. We pride ourselves on our outstanding pastoral care and promote an environment
that successfully supports personal development. We strive to ensure that students meet their
potential. We stretch but also support our learners, making Prior a particularly exciting and rewarding
place to teach.
The 2017 ISI Inspection Report accorded the quality of pupils’ academic and other achievements as
“excellent”, finding that pupils have “a tremendous appetite for learning in and beyond the
classroom”. “Pupils demonstrate excellent knowledge and understanding in all areas of learning,
display outstanding communications skills… are articulate… listen actively… demonstrate first rate
writing skills… are positive… and display great self-esteem”.

The Person
We are looking to appoint a talented, creative and passionate Computer Science and IT Teacher to lead
the subject initially on a fixed term basis (2 terms in the first instance) and have experience of teaching,
or a willingness to teach ICT/Computer Science would be most welcome. Working in a well-resourced
department and a school that values digital literacy, you will be teaching, Key stage 3 ICT and GCSE &
A-level Computer Science.
This is a full-time post although for the correct candidate a part-time position may be available. The
post is suitable either for an experienced teacher or a newly qualified teacher although it is important to
note that as the solo classroom teacher the individual will need a good level of subject specific
knowledge as support can really only be provided in terms of pedagogy. The school has an induction
programme in operation for NQTs.
The successful candidate will be highly motivated and able to inspire and communicate with students in
the classroom. We are keen to employ a teacher with excellent interpersonal and proven organisational
skills. They will be flexible in their approach and happy to teach across a broad age range.
We welcome applications from people of all faiths and none but an understanding of and support for the
school's Christian ethos is important for all staff. All teachers are expected to play a full part in the wider
extra-curricular life of this busy boarding and day school.

The Department
ICT has always been taught in KS3. Students are taught a combination of ICT and Computing over the
three years with topics ranging from ranging from understanding IT systems, eSafety and spotting fake
news to Boolean Terms, computational thinking and cybersecurity. There is plenty of scope to shape and
craft the curriculum in order to discuss current issues whilst also preparing students who wish to continue
their study of Computing at KS4.
This is our first year of delivering Computer Science A Level and our current Year 11 students will be the
second cohort through the Computer Science GCSE with the adjustments to the curriculum for June 2021
as specified by JCQ and the exam board.
Curriculum contact time:
•

•

KS3
o

Year 7 and Year 8 Two 55 minute periods per fortnight (ppf)

o

Year 9 One 55 minute ppf

o

Class sizes are between 16 and 24

KS4
o

Students study OCR GCSE Computer Science

o

https://www.ocr.org.uk/Images/225975-specification-accredited-gcsecomputer-science-j276.pdf

•

o

Year 10 – 6ppf

o

Year 11 – 5ppf

o

Class Sizes are between 10-20 students

KS5
o

Students study OCR A-Level Computer Science H446

o

https://www.ocr.org.uk/ qualifications/as-and-a-level/computer-scienceh046-h446- from-2015

o

Year 12 – 11ppf

o

Class Size is 6 students

Resources & Facilities
There is one dedicated computer room with 24 Desktop Lenovo Core i5, 7th Generation processor
machines.
All students at Prior Park College are required to have a personal learning device (PLD). The PLDs were
rolled out in September 2020
The devices have the following specifications:
1.

Windows 10 Operating System

2. 13 inch touchscreen
3. Core i5 processor
4. Web-filtering and safeguarding software that works in school and outside of school
Our students are becoming increasingly adept at using Microsoft 365 – with a focus on Microsoft Teams
and OneNote.
The teaching staff are ably supported by the ICT technical support team.
The team consists of the ICT Manager, and three full time and one part-time technician

The Position
Summary of Responsibilities
• To plan and deliver academically challenging and inspiring lessons
• To assess homework and coursework, set and mark tests and provide appropriate feedback
• To promote super-curricular activities related to the subject

• To liaise with tutors over matters of individual pupil progress and behaviour

• To prepare academic reports, provide subject information to parents, attendance at Parents' Evenings and
response to subject-related parental enquiries
• To participate in the system of cover for absent colleagues

• To act in accordance with advice from the SENCO, the Medical team and House staff on the best approach to
individual students

• To act as House tutors being part of a team reporting to a Housemaster/ Housemistress and making a full
contribution to the House and associated events
• To contribute to the extra-curricular programme of the school which may include after school, evenings and
weekends
• To attend the induction programme as required by the Deputy Head
• To participate in the system of appraisal

• To identify training needs in consultation with the Head of Department

• To be familiar with Common Room Handbook and school guidance policies

• To ensure that Health and Safety procedures are followed

Please note that this list is not exhaustive and other additional, reasonable tasks falling within the capabilities of the post
holder may be required, depending on the needs of the school.

The Benefits
The school has high expectations of staff and therefore rewards them with a generous salary scale and beneficial
conditions of service.
Class sizes are small and the teaching facilities are excellent – especially the IT provision.
Staff have strong, positive working relationships and cite the common room as a supportive and friendly group of
individuals.

Career
There is an extensive induction programme for all new colleagues and we encourage ongoing professional development
through generous CPD provision at a school, department and individual level. Individual support and coaching for career
progression, internally and externally is provided by members of the Senior Management Team.

Personal
Membership of a Pension Scheme

A Lenovo Yoga for use at work and home

Life Assurance

Free use of the school’s gym, pool and other facilities

Ill health retirement benefits
Typically generous sick and maternity/paternity
arrangements
School Nurse on site
Free onsite parking
Cycle to Work scheme

Free lunch and refreshments available throughout the
working day
Fee concessions are available for the children of any
member of the academic faculty who meet the
school’s entryrequirements
Free access to the National Trust Prior Park Landscape
Garden

The Process
Please complete an application form and include a supporting letter outlining your suitability for the post;
Application forms can be downloaded from the Prior Park Schools website www.priorparkschools.com/vacancies
The closing date for applications is Monday 30 November 2020 at 9.00am.
Suitable candidates may be interviewed before the closing date and the School reserves the right to withdraw the
position if an early appointment is made.
Applications can be sent by email to: recruitment@priorparkschools.com
For an informal chat or to answer any questions relating to this position, please contact Laura Stotesbury (Deputy
Head Academic) on lstotesbury@priorparkschools.com

Child Protection
Prior Park Schools are committed to safeguarding and promoting the welfare of children. Applicants must be willing to
undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and
Barring Service.

Data Protection
In the course of employment at Prior Park Educational Trust, staff may have access to confidential information
relating to pupils and their families and are required to exercise due consideration in the way they use such
information. Staff should not act in any way which might be prejudicial to the School’s interest. Information which
may be included in the category covers both the general business of the school and information regarding specific
individuals. A strict code of confidentiality must be adhered to at all times. The School is registered under the Data
Protection Act 2018 and operates under policies that meet General Data Protection Regulations (GDPR). Staff must
not at any time use the personal data held by the school or disclose such data to a third person.

