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The School
Prior Park College is one of the group of Prior Park Schools which includes our junior school, The Paragon, Bath,
and our sister school, Prior Park Gibraltar. The heart of Prior Park Schools is the encouraging Christian ethos which
nurtures over 1,000 pupils aged between 3 and 18 years to become confident, capable, compassionate and
independently minded young people.
With over 600 pupils, Prior Park College is one of the most successful Catholic independent boarding and day schools
in the South West of England. Set in a stunning location of 57 acres, overlooking the World Heritage city of Bath, the
college offers an exceptional and stimulating environment for
students to study, play and live.
The College aims to inspire and challenge every one of its students to prepare them for the next stage of their
lives. We pride ourselves on our outstanding pastoral care and promote an environment that successfully supports
personal development. We strive to ensure that students meets their potential. We stretch but also support our
learners, making Prior a particularly exciting and rewarding place to teach.
The 2017 ISI Inspection Report accorded the quality of pupils’ academic and other achievements as “excellent”,
finding that pupils have “a tremendous appetite for learning in and beyond the classroom”. “Pupils demonstrate
excellent knowledge and understanding in all areas of learning, display outstanding communications skills… are
articulate… listen actively… demonstrate first rate writing skills… are positive… and display great self-esteem”.

The Person
We are looking for an inspirational and dynamic graduate Director of Music from September 2021, passionate about
communicating a love of the subject to the whole school, a leader of an experienced, committed and friendly team,
and a figurehead both within and beyond the College for this exceptionally inclusive and high-profile subject.
The successful applicant will be able to teach Music across all key stages. They will ideally be a strong pianist
(potentially also an organist), and able to lead Chapel music.
The post would suit an experienced applicant looking to provide inspiring leadership to a team of dedicated and
versatile academic and practical teachers (including visiting instrumental staff) in a musically stimulating, creative,
diverse and ambitious environment.
It is likely that they will already be playing an important role in the Music department of a similar school or already be a
Head of Department who is looking to expand their experience. We welcome applications from people of all faiths and
none - but for this post, the successful candidate will be required to lead the long-established Chapel music of Prior
Park College, in the Roman Catholic tradition.
All teachers are expected to play a full part in the extra-curricular life of this busy boarding and day school.

The Department
The Music department is popular at Prior Park both for its staff’s inclusive and practical approach to the teaching
of the subject and the wide array of extra-curricular opportunities on offer to encourage a love of music beyond
the classroom.
Music plays a significant part in our curriculum at KS3, a good number of students elect to study the subject
to GCSE and a smaller number to A level. Both Music and Music Technology are offered at A level. From time
to time, the subject is offered as part of our Sixth Form Partnership with St Gregory’s Catholic College, a local
maintained school. A considerable proportion of musicians continue studying Music at university or music college
and Music is consistently represented among our Oxbridge successes.
Alongside academic music the College runs a full programme of individual instrumental tuition across all the
classical and popular instruments, theory and voice, and a wide range of extra-curricular ensembles both
selective and unauditioned, from chamber groups, rock bands and jazz groups to junior training bands, orchestra,
madrigal groups and Chapel Choirs. All of these ensembles and soloists benefit from a full range of productions,
performing and concert opportunities both formal and informal throughout the year, making use of our
magnificent performing spaces including the Slade Theatre, College Chapel and the John Wood Chapel (with its
Fazioli grand piano) in the Mansion, and also performing and competing beyond the College in local venues and
further afield (for example in London competitions, in UK Cathedrals and on continental music tours).
We have strong links with local performance venues and frequent concert trips offer students the chance to
experience a wide range of live music at a professional level. The College also hosts the Bath Strings Academy,
a city-wide organization offering the leading string players of the area the opportunity to play in chamber
ensembles. Prior Park composers work each year with Soundworld, a team of professional players who perform
our compositions and guide the development of our student composers. Masterclasses have been given by the
King’s Singers, jazz pianist Jason Rebello and baritone Roddie Williams. Imminent visitors to the College include
the Gamelan Orchestra of Bath Spa University, the drummers of African Activities and the jazz vocal workshop
master Pete Churchill.
There are 3 full time teachers in the department, 17 peripatetic (visiting) instrumental teachers, and a part-time
Music Administrator.
The average set sizes are:
4 students KS5 (Music) and 6 (Music Technology)
12 students KS4
22 students KS3

Curriculum and Results
All students study Music in years 7-9, with a diverse and inclusive curriculum enabling students of different
aptitudes and interests to engage with the subject in practical and theoretical ways.
The GCSE Music set follows the Eduqas GCSE Music specification.
Music remains a popular subject at A Level where students follow the Eduqas A Level specification, and the
Edexcel Music Technology specification.

Results

2019
2018
2017
2016

GCSE 9-5

A Level A* - B

75%
100%
100% (A*-C)
100% (9A*- C)

100%
75%
66%
100%

Resources and Accommodation
The department has two classrooms in the Mansion equipped with projector and interactive whiteboards, with a suite
of electronic keyboards, classroom percussion and bandhubs (equipped with sets of electric guitars, basses and drum
machines).
There is easy access to resources from the departmental and College library including a library of scores and
recordings.
Instrumental tuition takes place in a suite of eight practice rooms as well as in suitable spaces across the College,
nearly all including digital or conventional pianos, including the College Chapel and John Wood Chapel.
The department also runs a fully equipped Music Technology studio.
The College Chapel contains two 2-manual organs, one electronic, the other a tracker-action pipe organ
by Matthew Copley from 1996 whose Classical sound perfectly exploits the superb acoustics of that fine
building. The John Wood Chapel contains a fine 7’ 6 Fazioli grand piano, as well as an exceptional Andrew Garlick
harpsichord built for the College, and a full range of orchestral percussion instruments.
The College has a stock of the standard orchestral instruments for hire to students.
In order to provide the very best experience and outcomes for our students, from September 2020 all students
have had personal learning devices with touchscreen functionality, running Windows 10 and the Office 365 suite.
Devices have the capacity for inking directly onto the screen.
Music software in regular use includes Sibelius, Logic, BandLab and Garageband.

The Position
To develop fully the tone and ethos of music at Prior Park College, building further upon on this successful
departments’ reputation.
To have overall responsibility for the maintenance and development of curriculum and co-curricular music.
To promote and ‘brand’ the work of the Music Department as an entity of Prior Park College, and through the work of
the Department raise the profile of both Department and College on a Local, National and International level
• To provide, and actively enthuse and engage pupils in, a wealth of performance and academic
development opportunities for elite, novice and enthusiastic musicians and singers. This includes both
curricular and cocurricular activities, (of varying degrees of scale, formality and fun!)
• To lead and nurture a large, talented and diverse staff team across every aspect of College music, and
to identify, harness and develop their talents for the advancement of music at the College
• To assist the AH (A) in identifying staff who are able and willing to contribute to the music co-curriculum
and encourage them to play an active role in the provision of co-curricular music
• To role model excellence in the classroom teaching of Music/Music Technology across all key stages
• To lead on developing an exciting schedule of performances across the academic year that allows all
students the opportunity to gain experience of playing/singing to an audience
• To provide opportunities for, and encouragement of, pupils to learn to sing and to learn musical
instruments by ensuring the recruitment of a strong team of peripatetic teachers
• To advise the finance department around the costs of individual tuition
• To establish and nurture relationships with local primary and prep schools to recruit talented musicians
to the college, especially on to the Scholarship Programme (13+) or Special Talent Award (11+)
• To liaise with the Heads of Music at our sister schools, in Gibraltar and especially at the Paragon in Bath
• To administer music scholarship examinations and awards as well as an annual review of the
performance and contribution of award-holding pupils to the scholarship programme
• To establish an exciting programme of opportunities for Music Scholars and Special-Talent (Music)
Award holders to develop their love for and talent in the subject. Including, but not limited to, visiting
speakers, concerts, lectures and peer presentation/performance
• To ensure that pupils are prepared and presented for the Royal Colleges of Music and Guildhall grade
examinations – including music theory
• To provide for pupils entered for musical interviews at universities and conservatoires, including organ
and choral scholarships for Cambridge and Oxford
• To rehearse regularly, either personally or by delegation, choral, instrumental, orchestral and other
musical co-curricular activities, including musical theatre
• To support the work of the Lay Chaplain by sustaining, promoting and developing all aspects of Chapel
music including the Chapel Choirs, and the importance of music in the Sunday mass, weekday liturgies
and other appropriate occasions

• To plan and execute the contribution of Music to the House Competition schedule at both Senior and
Junior level
• To establish and nurture relationships with local individuals, ensembles, music hubs and other
institutions, in an effort to build mutually supportive opportunities for music making, workshops and
performance
• To facilitate students who wish to form their own ensembles by helping them to find time and space to
rehearse and support where necessary/appropriate
• To work with the DHA and Ho6 to ensure the success of the St Gregory’s 6th form partnership when
Music A Level features as an offering
• To liaise with the Alumni Department in promotion of musical events and networking opportunities
• To undertake all responsibilities of an Academic Middle Leader, Teacher and Tutor within the College’s
Pastoral structure

The Benefits
Prior Park is blessed with a glorious location and buildings and inspiring performance spaces. Our historical site offers
many natural advantages as well as challenges to musicians. The College enjoys an established reputation for music
and has an exceptionally dedicated, experienced and faithful music staff team.
There is an extensive induction programme for all new colleagues and we encourage ongoing professional
development through generous CPD provision at a school, department and individual level. Individual support and
coaching for career progression, internally andexternally, is provided by members of the Senior Management
Team.
Apart from working in an inspiring environment and making an important contribution to our School community, we
also offer a range of personal benefits, these include:

• Pension Scheme
• Life Assurance
• Income Protection
• School Nurse on site
• Free onsite parking
• Complimentary use of the Prior Park College
fitness centre, pool and other facilities
during term time
• Quality complimentary school lunches
available during term time

• Fee concessions available for the children of
any member of the academic faculty who meet
the school’s entry requirements
• A Lenovo Yoga for use at work and home
• Employee Assistance Scheme offering
unlimited access, support and information to
employee well-being
• Discounted shopping via mypayrewards
• Cycle to Work scheme
• Free access to the National Trust Prior Park
Landscape Garden

The Process
To apply for this role, please complete our application form which can be downloaded from the school website
www.thepriorfoundation.com/vacancies
Applications should be emailed to the HR Department: recruitment@priorparkschools.com
Closing date for applications is 08.00am on 17 May 2021
Interviews to be held w/c 24 May 2021
References of those invited to interview will be taken up.
For an informal chat or to answer any questions relating to this position, please contact Roland Robertson,
Director of Music on rrobertson@priorparkschools.com

Child Protection
Prior Park Schools is committed to safeguarding and promoting the welfare of children. Applicants must be willing to
undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure
and Barring Service.

Data Protection
In the course of employment at Prior Park Educational Trust, staff may have access to confidential information relating
to pupils and their families and are required to exercise due consideration in the way they use such information. Staff
should not act in any way which might be prejudicial to the School’s interest. Information which may be included in the
category covers both the general business of the school and information regarding specific individuals. A strict code
of confidentiality must be adhered to at all times. The School is registered under the Data Protection Act 2018 and
operates under policies that meet General Data Protection Regulations (GDPR). Staff must not at any time use the
personal data held by the school or disclose such data to a third person.

