
 
 

Post: KS2 Teacher  
(Full Time)  

 
Reporting to: The Head 
                                                                 
 

The Post 

This is an exciting opportunity for an inspirational and enthusiastic teacher to join The Paragon 

and contribute to the school’s continued success. The successful candidate will have excellent 

subject knowledge and classroom management skills, build a good rapport with our pupils and 

deliver a varied and engaging curriculum. 

 

Responsibilities 

Academic 
 
1. To be an inspirational teacher, setting high standards for pupils and having high 

expectations for the success of all our pupils. 

 

2. To plan and prepare lessons that meet the learning needs of all students. 

 

3. To be a dynamic and enthusiastic practitioner with a broad range of skills and an 

eagerness to contribute to the full life of The Paragon. 

 

4. To hold the highest expectations of all pupils, irrespective of their ability or background. 

 

5. To develop schemes of work and lesson plans in line with the school’s curriculum 

objectives. 

 

6. Plan lessons and educational activities, liaising with colleagues as required.  

 

7. To monitor progress and evaluate the effects of teaching and learning by working   

alongside colleagues, analysing work and outcomes. 

 



8. Involve pupils in evaluating their own progress and set pupils individual targets for 

improvement. 

 

9. To assess, record and report on the academic progress and attainment of pupils, 

providing regular records for the school and reports to parents.  

 

10. To attend parents’ evenings and provide up-to-date assessment of pupils’ progress on a 

regular basis for parents, including communicating concerns and consulting with parents. 

 

11. Organise resources and classroom environment to facilitate learning.  

 
 

Pastoral Care 
 
1. Be responsible for the welfare of each pupil and the development of their social and 

academic potential. Take steps to know and understand each child, making records of, 

and reports on, the personal and social needs of pupils. 

 

2. Provide a stable, secure and supportive environment in the classroom. 

 

3. The post holder will have responsibility for promoting and safeguarding the welfare of 

children and young persons for whom he/she is responsible, or with whom he/she comes 

into contact, and to adhere to and ensure compliance with the school’s Child Protection 

Policy at all times. If, in the course of carrying out the duties of the post, the post holder 

becomes aware of any actual or potential risks to the safety or welfare of children in the 

school, he/she must report any concerns to the school’s Designated Safeguarding Lead. 

 

4. To uphold the highest standards of behaviour for all pupils both within lessons and around 

the school during the day in order to create a positive working environment for all pupils.  

 

5. To conduct all activities in a safe manner, ensuring the safety of pupils is put first and that 

to have due regard to health and safety regulations to reduce risks to a minimum, including 

visits and journeys off the school site. 

 
General 
 
1. Maintain good relationships with colleagues and provide support as appropriate. 

 
2. Take reasonable care for his/her own health and safety and the health and safety of 

others. 



 
3. Maintain a neat, tidy, attractive and welcoming classroom. 

 
4. Participate in the staff rota for the supervision of children at break times. 

 
5. Attend weekly staff meetings. 

 
6. Attend assemblies, lead class assemblies and contribute towards class/year school 

assemblies. 
 

7. Register the attendance of each pupil at the beginning of each session. 
 

8. Supervise and teach any pupils whose teacher is not available to teach them, as 
requested by members of the SLT. 
 

9. Periodically review methods of teaching and programmes of study. 
 

10. Participate in arrangements for further training, professional development and appraisal. 
 

11. Communicate effectively with parents, using the parents’ bulletin, email and face-to-face 

meetings as appropriate. 

 
12. Adhere to the school’s dress code. 

 
13. Ensure lessons start and finish promptly. 

 
14. Participate in extra-curricular activities. 

 
15. Maintain good timekeeping. 

 
16. Dismiss pupils at the end of the day, in line with school procedures. 

 
17. Read and adhere to school policies. 

 
18. Become involved in the school House system. 

 

19. Participate in and sometimes lead educational visits. 
 

Please note that this list is not exhaustive and other additional, reasonable tasks falling within 

capabilities of the post holder may be required, depending on the needs of the school. 

 
 

 

 

 

 



Person Specification 

Qualification  

 Educated with a good degree in a relevant subject 
 

 Qualified Teacher Status 
 

 

Experience  

 

 

 

 

 

 Demonstrate experience of teaching high quality lessons 
to pupils of all abilities 
 

 Demonstrate collaborative teaching methods and working 
with colleagues in the preparation, assessment and 
monitoring of work 
 

 Demonstrate experience of managing pupil behaviour  
 

 Demonstrate experience of effectively using ICT 
  
 

 

Knowledge 

 

 

 

 

 

 Demonstrate strong subject knowledge 
  

 Demonstrate knowledge and understanding of strategies 
for raising pupil achievement 

 

 Demonstrate knowledge and understanding of effective 
practice and approaches to teaching, learning and 
assessment 

 

Skills and 

competences 

 

 

 

 

 

 

 

 Demonstrate an ability to work well under pressure while 
maintaining a positive, professional attitude 
 

 Demonstrate an ability to manage workload, flexibility, 
resilience and perseverance in meeting challenges 

 

 Demonstrate excellent oral and written communication 
skills 

 

 Demonstrate an ability to prioritise tasks and meet 
deadlines 
 

 Demonstrate a commitment to the safeguarding and 
welfare of all pupils 

 

 



Induction, In-Service Training (INSET) and 

Appraisal 

Teachers are required to: 
 

 Attend the induction programme.  
 

 Participate in the system of appraisal. 
 

 Identify their own training needs in consultation with the Head of Teaching and 
Learning.  
 

 Ensure they are familiar with the Staff Handbook and school policies. 
 

 Be aware of, and act in accordance with, school Health and Safety policies (as set 

out in the Health and Safety Manual). 

 
 

Child Protection 

Prior Park Educational Trust is committed to safeguarding and promoting the welfare of 

children.  Applicants must be willing to undergo child protection screening appropriate to the 

post, including checks with past employers and the Disclosure and Barring Service. 

 

Data Protection 

In the course of employment at Prior Park Educational Trust, staff may have access to 

confidential information relating to pupils and their families and are required to exercise due 

consideration in the way they use such information.  Staff should not act in any way which 

might be prejudicial to the School’s interest.  Information which may be included in the 

category covers both the general business of the school and information regarding specific 

individuals.  A strict code of confidentiality must be adhered to at all times. The School is 

registered under the Data Protection Act 2018 and operates under policies that meet General 

Data Protection Regulations (GDPR). Staff must not at any time use the personal data held 

by the school or disclose such data to a third person. 


