
 
 
 
 

Head of Science 
 

Reporting to:  
1. Deputy Head, Academic 

 

Prior Park Schools 

Across three sites, the Schools educate over 1100 young people of all faiths and none. The values 
underpinning the Mission and the Schools’ educational offerings are Curiosity, Generosity, and 
Courage. The Schools believe that quality education changes lives and that outstanding schools are 
engines for positive social transformation.  
  
Our Schools provide excellent teaching, equipping our young people to leave for a variety of exciting 
destinations. The success of what the Schools do in the classroom is intertwined with their co-
curricular offerings. The young people undertake a wide variety of activities, which, in addition to 
being fun, challenge them to persevere to succeed. We work together imaginatively and courageously 
to hone the skills our young people need to forge their place in the world.  
  
Prior Park Schools (PPS) have long been renowned for the quality of their pastoral care. Grounded in 
the love that sits at the centre of our Mission, our pastoral ethos allows young people to feel safe and 
secure to challenge themselves, to learn who they want to be, and to discover the difference they 
want to make.  
  
Each of the Schools’ Heads are supported by a Leadership Team, who together lead the day-to-day 
educational business of their respective schools. The Board of Trustees provides governance and 
support for the Heads and their schools via a number of Advisory Committees which include Local 
Boards for each of the schools, the Finance, Audit, Investment & Risk Committee (FAIR), an Education 
Committee and Safeguarding oversight.  
  
The Executive management of the schools is devolved to the Prior Executive Board (PEB), the standing 
members of which are the Heads of each constituent school and The Director of Operations & Finance. 
The PEB drives the strategic development of PPS, ensuring that it is on track to deliver its vision and 
thereby remains a market leader in independent education.  
 
The Science Faculty 

 
Accommodation and facilities 
The Science Faculty comprises a close-knit and dedicated team of some 14 teachers and 4 technicians 
across four departments: Physics, Chemistry, Biology and Psychology, each of which is led by a Head 
of Department. 
 
The Faculty occupies eight modern, purpose-built laboratories in a dedicated building in the heart of 
the College, including four generously appointed preparation rooms and a team of 4 technicians. The 
Faculty is extremely well resourced, aiming to teach practically whenever possible, even when it might 
traditionally be expensive or impractical, such as cryogenics and superconductivity experiments and 
apparatus, a large range of dissection and practical microscopy provision, and the full range of 
radioactivity and dosimetry equipment. 



 
 
  
All staff at Prior Park College are issued a Lenovo ThinkPad Yoga – a powerful laptop computer for use 
at school and home – and a full subscription to Microsoft 365, including a 1TB personal OneDrive. All  
 
students benefit from a school-issued personal learning device (PLD), a similarly powerful laptop 
which students use for much of their classwork and homework. 
  
The Science curriculum 
At the start of the school in Lower 3 and Form 3 (Years 7 and 8) students take Science as an integrated 
subject, taught by a single teacher from the Faculty. This means new students have a smaller number 
of teachers to get used to and gives more opportunity to get to know the students in these two years. 
This integrated phase is normally overseen directly by the Head of Science. 
 
From Form 4 (Year 9) upwards students are taught three separate sciences by specialists, overseen by 
the Heads of Physics, Chemistry and Biology. 
 
For GCSE, students may select either Dual or Triple Science, all of which follow the AQA GCSE 
specification. 
 
Science is popular at A-Level, normally with two full groups in each of Physics, Chemistry and Biology, 
with Biology occasionally needing a third group. A-Level science courses are highly practical, aiming to 
stretch students and develop the skills needed for continued study at university. Psychology uptake is 
also extremely high, with two full groups running in both years. 
 

 
 
The Role 

 
Overview 
The Head of Science has ultimate responsibility for all Science provision at the College. The role 
becomes available due to the retirement of a long-standing colleague and demands an enthusiastic 
and innovative candidate to lead a major Faculty at this prestigious independent school.  
 
As well as line-managing the departments within the Science Faculty (Physics, Chemistry, Biology and 
Psychology) the Head of Science also plays a key role working with the Deputy Head (Academic) and 
SLT to determine and implement whole school strategy around Science.  
 
Structure 
Operationally, the Head of Science normally leads on one science subject and line-manages the other 
subject heads and technicians. The Head of Science delegates responsibility for all Psychology 
provision, and Physics, Chemistry and Biology provision from Form 4 (Year 9) upwards to the relevant 
subject heads. They normally oversee our integrated Science course for L3 & F3 (Years 7 & 8) directly. 
They report directly to the Deputy Head, Academic. 
 

 



 
 

 
 
 

Deputy Head (Academic) 
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Head of Science 
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| 

Teachers of Physics, Chemistry & Biology    Science Technicians 
 

 
Teaching 
Aside from their considerable management responsibilities, the Head of Science also teaches their 
specialist subject at all age ranges and may normally also teach a KS3 Science group. 
 
Responsibilities checklist 
The post-holder can expect to: 
 

• Teach exceptional and inspirational lessons in their subject discipline up to A-Level. 
• Line-manage the Science Faculty according to the structure described above. 
• Work with the Deputy Head (Academic) and SLT to develop and implement whole-school 

strategy around Science. 
• Work with the Deputy Head (Academic), Estates Director and other stakeholders to oversee 

and develop the physical accommodation of the Faculty. 
• Lead on, and develop further, Science outreach such as our thriving Science Fair in which a 

large number of pupils from local primary schools come to Prior for an inspiring day of 
workshops, competitions and our famous ‘Science Show’. 

• Lead on trips and expeditions organised by the faculty. 
• Communicate and work effectively with different stakeholders including parents, staff and SLT 

on issues that arise in Science. 
• Maintain and further develop links with external stakeholders including other schools via 

channels such as the Canford group and otherwise. 
• Manage the budget for their subject discipline and any other budget allocated generally to 

the Faculty, including budgets for any events. 
• Work with the Head of Compliance to oversee, either directly or by delegation, H&S and 

compliance matters in the Faculty, including radiation safety and other Science-specific 
compliance issues. 

 
Pastoral role and wider contribution 
All teaching staff at the College undertake certain pastoral and wider responsibilities: 
 

• All teaching staff act as House tutors, being part of a team reporting to a 
Housemaster/Housemistress and making a full contribution to their House. This role involves 
routine registration, monitoring of academic progress and general welfare, conducting and 
generating pastoral sessions, supervision in House (as directed by the HsM) and supporting 
House events.  

• All teaching staff contribute to the extra-curricular programme.   For example, it is expected 
that all teachers run at least one activity per week (4.45 – 5.45pm) every term. 

• All teaching staff contribute to Saturday activities (normally a half-day of either morning 
activities or afternoon fixtures) during two of the three school terms. 



 
 
 
The tasks listed above are not exhaustive and other additional, reasonable duties falling within 
capabilities of the post holder may be required, depending on the needs of the School. 
 
Personal and Professional Specification 

 
The ideal candidate will already be leading, or have led, a successful Science department and will now 
be looking to step up to a Head of Faculty role. They will be an exceptional teacher and inspirational 
leader. 
 
 

 Essential Desirable 
Qualification • 5 GCSEs including English and 

Maths at Grade C or above or 
equivalent 

• Undergraduate degree or 
equivalent in relevant subject 
discipline 

  
 

• A good undergraduate degree in a 
relevant discipline 

• A UK teaching qualification 

Experience  
 
 
 

• Experience teaching a Science 
discipline 

• Experience teaching a Science discipline 
to at least A-Level 

• Experience leading a successful Science 
department or equivalent middle-
leadership experience 

• Other relevant experience in education 
and/or working with children 

• Other relevant subject-related 
experience 

Knowledge 
 
 
 

• A good working knowledge of your 
Science discipline 
 

• Excellent knowledge of your own 
Science discipline to A-Level and 
preferably knowledge of another 
discipline to GCSE. 

• Excellent working knowledge of current 
teaching practices in Science. 

Skills and 
competences 
 
 
 

• A good classroom practitioner 
• Good organisational skills, able to 

set and work to strict deadlines 
• An ability to effectively lead a 

team, working collaboratively to 
develop and maintain positive and 
supportive working relationships 
 

• An excellent and inspiring classroom 
practitioner. 

• Exceptional management and 
leadership skills – you are able to get 
the best out of a large team through 
multiple layers of management.  

• Ability to think strategically 
• Ability to produce high quality written 

communication to staff and parents. 
• Exceptional organisation skills, able to 

analyse and prioritise issues effectively. 
• Ability to get involved in all aspects of 

wider school life, including activities 
that might be ‘out of your comfort 
zone’. 
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Child Protection 

All staff employed by Prior Park Educational Trust must committed to safeguarding and promoting the 
welfare of children and young people across our 3-18 Trust, both in and out of our Schools. All staff 
are expected to adhere to and always ensure compliance with the Trust’s Child Protection Policy 
Statement. Applicants must be willing to undergo child protection screening appropriate to the post, 
including checks with past employers and the Disclosure and Barring Service. 
 
Data Protection 

In the course of employment at Prior Park Educational Trust, staff may have access to confidential 
information relating to pupils and their families and are required to exercise consideration in the way 
they use such information. Staff should not act in any way which might be prejudicial to the interests 
of any school within the Trust. Information which may be included in the category covers both the 
general business of the school and information regarding specific individuals. A strict code of 
confidentiality must always be adhered to. The Trust’s schools operate under the Data Protection Act 
2018 and implements policies that meet General Data Protection Regulations (GDPR). Staff must not 
at any time use the personal data held by the school or disclose such data to a third person. 
 


